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School Board Policy 6Gx50-5.001
PROTECTING STUDENTS FROM HARASSMENT AND DISCRIMINATION

1. General Provisions.— The School Board of Palm Beach County, Florida, as goveming body of the School District ("School
District" or "District"), does not condone harassment or discrimination against any of its students or applicants for admission
for any reason including, but not limited to, their real or perceived sex, race, color, religion, national origin, age, disability,
marital status, ancestry, ethnicity, gender, linguistic preference, political beliefs, sexual orientation, or social/family
background in its education programs or admissions to education programs and therefore prohibits such discrimination
against, or harassment of, any student by any Board member, District employee, consultant, contractor, agent, visitor,
volunteer, student, or other person in the school or outside the school at school-sponsored events, on school buses, and at
training facilities or training programs sponsored by the District.

2. In an effort to promote an environment free of discrimination and harassment, the Board has adopted this policy prohibiting
harassment of, or discrimination against, Students in order to prevent, investigate, and take prompt, equitable, and
appropriate action with regard to alleged discrimination and harassment. In addition to this policy, the Board has adopted a
separate Policy prohibiting sexual harassment of, or discrimination against, students (Policy 5.81).

3. The School Board believes that all students are entitled to a safe, equitable, and harassment-free school experience.
Discrimination and harassment will not be tolerated and shall be just cause for disciplinary action.

4. This Policy shall be interpreted and applied consistent with all applicable state and federal laws and the Board's collective-
bargaining agreements.

5. Definitions.— For purposes of this Policy, the following definitions shall apply:

a. Accused/employee is defined as a School District employee alleged to be responsible for the violation alleged in the
complaint.

b. Accused/student is defined as a student alleged to be responsible for the violation that is alleged in the complaint.

c. Complaint is defined as written allegations regarding any action, policy, procedure, or practice prohibited by this
policy.

d. Complainant is defined as a student of, or applicant for admission to, the District who submits a written complaint of
harassment or discrimination or an individual or group submitting a complaint on behalf of a student(s).

e. Day is defined as a working day and this term does not include weekends or holidays unless noted as "calendar day."

f. Minor, or minor student, is defined as any student who has not yet attained the age of eighteen (18). For purposes ot
this policy, the term should also be construed to include an adult student who has been determined incompetent or
unable to give informed consent due to disability under state law. Note: any procedure in this Policy mentioning a
minor student's parent/quardian should also be construed to include an adult student's parent, if the adult student has
given consent. For example, where the Policy requires giving notice to the parent of a minor student, this requirement
also includes notice to the parent of an adult student who has given consent for the parent to receive the notice. The
notice would also be given to the parent of any adult student who has been determined to be incompetent or unable
to give informed consent due to disability under state law.

g. Parties is defined as the accused student and/or accused/employee, and the complainant.
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11.
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h. Sexual orientation i defined as the direation of ana's sexual or romantie intarast toward pareons of ths opposite say,
same sex, or both sexes.

i. School Official, for purposes of this Policy, is defined as School Board employees, principals, assistant principals,
teachers, and school police officers who have the duty of reasonable supervision with respect to student activities.

Title IX Coordinator and ADA/504 Specialist.— Equal educational opportunities are guaranteed by Title VI of the Civil
Rights Act of 1964, Title IX of the Education Amendments of 1972, and Section 504 of the Rehabilitation Act of 1973. The
District has designated the Equal Employment Opportunity ("EEQ") Coordinator as the person responsible for ensuring that
students and their custodial parent(s)/guardian receive information related to discrimination and harassment.

The EEO/Title IX Coordinator is located at: 3370 Forest Hill Boulevard, Suite, A-115, West Palm Beach, Florida 33406;
Telephone: (561) 434-8637.

For those complaints conceming the Americans with Disabilities Act ("TADA") or Section 504 of the Rehabilitation Act, the
District has designated an ADA/504 Specialist.

The ADA/504 Specialist is located at 3308 Forest Hill Boulevard, Suite C-143, West Palm Beach, Florida, 33406;
Telephone: (561) 434-8817.

This contact information is to be posted in highly visible locations at each school including the main office, the guidance
waiting area, and student services.

Prohibited Harassment.— For purposes of this Policy, harassment occurs when conduct is sufficiently severe, persistent, or
pervasive that it has the purpose or effect of unreasonably interfering with a student's performance or ability to benefit from
his/her education, or creates an objectively intimidating, hostile, offensive, or abusive school environment. Types of conduct
which are prohibited in the District and which may constitute harassment include, but are not limited to:

a. demeaning or derogatory comments, name-calling, racial slurs, or jokes, threats, abusive words, gestures, or harm to
an individual;

b. displaying visual or written material, including notes, stories, drawings, or pictures, or defacing school property or
materials to demean a person;

¢. damaging, defacing or destroying private property of any person,;
d. bullying;
e. requests for sexual favors and other conduct of a sexual nature as set forth in Policy 5.81; or

f. any act of retaliation against an individual who reports a violation of the Board's harassment and discrimination policy
or participates in the investigation of a discrimination or harassment complaint.

GRIEVANCE PROCEDURE FOR HARASSMENT OR DISCRIMINATION BY STUDENTS - Investigation and Resolution
of Complaints Against an Accused/Student

a. Reporting Discrimination or Harassment.— Any student or applicant for admission who believes he/she is a victim
of discrimination or harassment (or any individual, including any student, teacher, or other employee of the District,
who has knowledge of any incident(s) involving discrimination or harassment of students) is strongly encouraged to
report the incident(s) in writing to the principal or other school official or the EEO/Title IX Coordinator and ADA/504
Specialist.

b. School officials must report in writing any allegations of discrimination or harassment to the principal and to the
EEO/Title IX Coordinator and ADA/504 Specialist.

¢. School officials must instruct students and their custodial parent(s)/guardian that the student, or custodial parent
(s)guardian on behalf of the minor student, as defined in paragraph (5)(f), may file a written complaint with the
principal/designee, EEO/Title IX Coordinator and/or ADA/504 Specialist.

d. The principal/designee shall document all complaints in writing to ensure that problems are appropriately addressed.
Although this Policy encourages students to use the formal written complaint process, school officials "should
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